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Leading Parent Partnership Award (LPPA)
Reassessment Report
	School name:
	St Clement’s CE Primary School

	
	

	School address and postcode: 
	Abbey Hey Lane, Higher Openshaw, Manchester M11 1LR

	
	

	School telephone: 
	0161 301 3268

	
	

	School website: 
	stclementsprimary.sch.uk

	
	

	Head teacher: 
	Mrs Parker

	
	

	Award coordinator: 
	Leah Steeles

	
	

	Award verifier: 
	Maureen Nash

	
	

	Date of reassessment: 
	15th June 2022


Commentary on the mini-portfolio of evidence: 
The reassessment of the Leading Parent Partnership Award (LPPA) at St Clement’s CE Primary School was carried out through a virtual visit. 
The LPPA coordinator facilitated a comprehensive range of evidence through a Power point presentation and a comprehensive, detailed electronic portfolio of evidence. Stakeholder groups, including parents, staff, governors and pupils shared their perceptions through written answers to questions and the school tour was through thoughtfully produced video tours. This wide range of evidence clearly showed how the school is still meeting the Objectives and Key Performance Indicators of the LPPA. 
In particular there is strong evidence to show that:

Provision for parents with an ethos of supporting and involving parents continues to be embedded in school practice both in strategic planning and practice. 
There is evidence on how the school has successfully developed since the previous reassessment and this is very much on-going post Covid.
The school knows families well and meets their individual needs.
The commitment and recognition of the importance and impact of parental involvement is clearly demonstrated.
The school has a wide range of strategies to help parents support their child’s learning and to support the whole family, adapting to the needs of children and their families.
Communication supports home school links in various forms, very much reaching out to parents. 
Commentary on the tour of the school: 
The head teacher’s tour and signposting tour showed that St Clement’s has a welcoming environment. Clear external signage and a parent noticeboard lead into the school and the welcome is enhanced by an attractive, safe foyer with comfortable seating, staff photographs and celebration of successes. The Christian ethos of the school is very evident and the school logo and vision are displayed. There are attractive displays throughout the school, including for example children’s work, safeguarding and values and playground rules are displayed outside. Internal signage is very clear. Doors into Early Years have both notices and staff photos. The tour additionally included an informative question and answer with the head teacher about parental involvement at St Clement’s.
Commentary on discussions with stakeholders: 
Governors have a strategic overview of parental involvement and are supportive of the school and the way it works with families. Governors have attended school events to meet with parents and consider that parents speak very positively about school. A governor valued that relationships are built, ‘The staff are approachable and visible to parents’ and also recognised the importance of the Family Support Team in supporting parents.
Parents expressed that they are supportive of the school and the way it works with families. They all agreed that school makes them feel welcome and that there is accessibility of staff for conversations, ‘Staff at St Clement’s have always made me feel welcome and included me’. Parents value how school has supported children during Covid, for example with equipment, learning packs and communications and lessons on DOJO.
Staff explained the value and importance of this partnership in supporting children’s learning and well-being. Details of this partnership included that school has good communications and is welcoming, ‘Staff continue to work with and reach out to parents’. Staff value communications as a whole and particularly how DOJO provides a constant link. The work of the Family Support Team was highlighted, ‘There is always someone there to speak to parents/carers whenever they need support’.
Pupils told how their families know about their learning and progress and they were aware of different ways their families had been into school.
Strengths identified during reassessment: 
St Clement’s CE Primary continues to embed a strategic approach to involving parents in their child’s learning, development and well-being. The head teacher is committed and experienced in promoting parental involvement and has valued LPPA over a number of years, recognising that close links with families can improve children’s achievements and well-being. The coordinator (Family Support Worker) is committed to driving forward parental involvement in the school and this continues to be sustainable and forward thinking through being an integral part of the School Improvement Plan. 
The staffing structure of the school supports parental engagement. School has invested in a Family Support Team comprising of the Head teacher, Family Support Officer, Administration Officer, Attendance Officer and a newly appointed Social Worker who all bring a wealth of knowledge and expertise to the team. 
This team works with families to decide on what support is required, for example using a timed Family Support Plan in order to meet their individual needs. Safeguarding is a key focus. The school is sensitive to the needs of the community and provides a wide range of support including practical support for families. The team is very accessible through having designated phone and email contact and parents are able to contact support in school holidays, ‘They provide trusted support’ (head teacher). ‘The biggest strength in parental engagement is the family support team; they go above and beyond to support families who are in need’ (governor). St Clement’s has built strong relationships with families, ‘Many parents see school as the first port of call’ (head teacher). 
The school is very welcoming. The video evidence about the school showed a thoughtfully designed and well-equipped learning environment and foyer and external signage has been thoughtfully positioned around school.  Office staff know the importance of their friendly welcome and personal daily contact very much enhances this welcome at the start and end of every day with senior leaders and staff making contact in the school playground, ‘Staff are very approachable and go above and beyond to help my child’ (parent).
There is very much a Christian ethos within St Clement’s CE Primary, for example there has been Reception class worship for new families and through relevant school displays,

 ‘I feel content that the school has taught them the values they need to survive in the world’ (parent).  Links with local provision from The Roundhouse are being forged in recognition of their shared goal of supporting families.
The school positively reaches out to parents through effective means of communication, including electronic means to provide general information. DOJO is embedded as a valued accessible form of communication, going directly to parents’ phones and having a translation facility, ‘Parents can access it straight away and know exactly what is happening’ (staff). There is positive whole school news, class pages and a wide range of information for families about their own child.  

Parents are well informed of their child’s learning and progress.  DOJO provides on-going, instant, and accessible information for parents about their child’s learning and progress. There are 2 parents’ evenings plus interim and end of year reports. The website contains comprehensive information on the curriculum and newsletters ae sent just before half term to provide timely information on learning.
Induction has been thoughtfully developed in Foundation Stage, recognising the possible impact of Covid on young children. School offers provision for nursery children, ensuring that parents are supported and welcomed even before their child starts school, building positive relationships and sharing information from the start., ‘We are ahead of the game’ (head teacher). There are learning sessions for parents and stay and play sessions.
Attendance of pupils is a focus with expectations set out at induction. The Family Support Team has worked with parents and school reports that many families have subsequently significantly improved their attendance. Strategies include transport for children being available if required, a 40 place Breakfast Club and a range of attendance rewards
There is a history of workshops, activities and events to help parents support their child’s learning, for example Maths Week where parents work in the classroom alongside their child and an internet safety day. Workshops are being reintroduced as Covid restrictions allow, building particularly on the identified previous successes of parents being with their child and links with the Roundhouse, ‘We want parents in school’ (coordinator).
Impact
The school considers that the impact of LPPA and Reassessment is as follows:
We have been a lifeline for many parents as we have been the first port of call in difficult times.

Parents realise that we are on board to support them and be an advocate for them.
The daily contact we have forges our relationships, making them stronger.

All this has an impact on life chances for the children.  Children see the relationships we have with their parents to enable them to be supported themselves.

Areas for development: 
The following areas were agreed between the school and LPPA verifier:
To re-introduce face to face opportunities for parents to share and celebrate learning and successes with their child

To continue to embed the work of the Family Support Team

To continue to encourage diverse groups of parents to engage with the school

Verifier recommendation: 
That St Clement’s CE School be re-awarded the Leading Parent Partnership Award for a further period of three years.
Head teacher comments: 
The LPPA re-assessment process was again really valuable in making us understand how much our parent/carers value what we do and most importantly, how we have become an increasingly trusted and well used agency, the first port of call, for our parent/carers in this time of COVID recovery.
As we move on, the areas for development have provided a framework for our future work in this important aspect of our school and it has given us further motivation to work with all of our families to ensure they get the best support.  
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